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Welcome to Saba Cloud Update 42!

At Saba, we are committed to building transformational talent development solutions to help
your people and your business thrive. In Saba Cloud U42, we’ve invested in the user
experience (desktop version and mobile app) to be more employee- and team-centric,
strengthened the hyper-connectivity between leaming and performance, and built out our
open and connected ecosystem to applications outside of Saba, with the introduction of a

connector for LinkedIn Learning, Tango Card, ADP and Job Target.

You can find more information on this release as well as customer training sessions on

the Saba Cloud U42 page in the Saba Customer Community.
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Saba has enhanced the Course Details page to be more modern and intuitive, which will make it more
enjoyable and easier for employees to discover relevant learning.

Updates to this page include an improved look and feel, greater visibility into course attachments, better
course navigation and improved filtering for classes.

Note: This next generation user experience is only available in enhanced beta view, which a viewer can turn
on or off. The administrator can also enable or disable this feature for users.

EEE (, SABA. = H 3. Hi, Pat Rose v M O QO Browse

Achieving Your Leadership Potential

UNLOCK YOUR = [
mTEN I . ( Pending Registration ) Dueon:29-SEP-2018  Assigned by: Pat Rose
24 days remaining

COURSE OVERVIEW About This Course
Say you own a bicycle and a treadmill and have a membership at the community swimming pool. Does simply having
AVAILABLE CLASSES these make you a triathlete? Not quite. The same can be said about leadership. Sure, you have the team, the projects,

the deadlines, and the goals, but they don't make you a world-class leader. Achieving exceptional leadership requires
so much more-including the time, effort, and motivation to constantly learn and grow.

OTHER INFORMATION Read less

Skills Associated
* Leadership

* Leadership

« Leadership Impact

Additional Course Material (2)
o Sylla ra ete outline of the subie t rse, please refer t

@ SuccessinBusiness.docx #

e Pre rse Materia ease complete this material prior to attending the cla

@ Pre_Course Material.docx &

Available Classes (13)

Y Filters a

Figure 1: Refreshed user experience for Course Details page
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The Content Player for formal learning courses has been updated to be more clean, intuitive and responsive
to optimize content for various screen sizes and resolutions.

¢ SABA. | CONTENTQE T R o

Home Me People Groups

Content Player > Success in Business 10

Sections & Activities S >

(7) Hire the Right Person at
the Right Time. ...
© Hiring within the law
© 60-second guide

Are you following the Law when attracting
© Mark Zickéberg: Hiring the best people?

Figure 2: Refreshed user experience for the Content Player

The admin can now add a course video preview/trailer to the Course Details page for a more engaging and
interactive experience. By watching an overview video of a course prior to taking it, employees will have a
clearer understanding of which courses they should take, so they don't waste time on irrelevant learning.

This feature supports 30 seconds of video (170 x 1280 pixels) and can be played by the user directly from
the course details page.

Note: This feature is included in Saba Learning, not Saba Video. Therefore, there is no extra charge for this.
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Achieving Your Leadership Potential
1D: 00011440

Dueon: 29-SEP-2018  Assigned by: Pat Rose
24 days remining

Pending Registration

'SEE CLASSES AVAILABLE

I COURSE OVERVIEW About This Course
Say you own a bicycle and a treadmill and have a membership at the community swimming pool. Does simply having
AVAILABLE CLASSES these make you a triathlete? Not quite. The same can be said about leadership. Sure, you
Read more

OTHER INFORMATION
Skills Associated

« Leadership
« Leadership
« Leadership Impact

Figure 3: Users can watch a course video trailer/preview from the Course Details page.

On the My Plan page in Saba, employees can now filter their learning plan by role by clicking the tab “Role
Analysis.” This makes it much clearer for employees with multiple job roles to view which learning they need
to take for each role.

It also works with Saba’s Career Planning product and allows employees to clearly see which learning they
need to take for their current role versus a future role, so they can prioritize their learning and development
(L&D) accordingly.

My Plan % Plan = To-DoLists

Role Analysis = T Fitters -

Job Roles Type
All Jobs All Roles Default Value
Status Due on or after Due on or before
Al ] )

CANCEL APPLY

Role Name 1 (Required) = JobA

Name Progress Due Date Actions
Course Web based
Complaince
Saba Code of Conduct 24-06-2018 m
Course | Web based

e | Webbased

Complaince

saba Code of Conduct 12072018 ENROLL

Course | Web based
User Experience Designer (required)

CPR ( In progress ) 17-07-2018 m
Cours:

e | Webbased
Complaince

Role Name 2 (Optional) = JobA o

Role Name 3 (Required) ~ JobB, JobC °

Figure 4: Users with multiple roles can filter leaming by role
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Skillsoft is the largest elLearning content provider, with a particular focus on accreditations and certifications.
Their extensive course library consists of courses in the areas of: Business Skills, Digital Skills, IT Skills and
Certifications, Compliance, Management, Leadership Development, and more.

With this update to the OLSA integration for Skillsoft, it is now easier than ever to import and leverage this
extensive elLearning content library into Saba. When Skillsoft courses are added into Saba, users will enjoy a
much richer experience with enhanced course descriptions, images/thumbnails, keywords, search
capabilities and more. In addition, the content organization (categories and hierarchy) within Skillsoft will now
seamlessly sync with Saba, reducing the administrative burden that existed previously with organizing
Skillsoft courses in Saba.

Hi, user one v ﬁ . 0

< BACK

SKILLSOFT LIBRARY
See All

Figure 5: Content categories sync with Saba for a more seamless browsing experience

m Using Slide Show Presentation Tools in PowerPoint 2016
(ID: 00060785)

Course description : Microsoft PowerPoint 2016 provides options for controlling all aspects of a slide show, ensuring you can show your
audience just the right content at the right times. In this course, you'll learn how to set up and manage slide shows, including controlling slide
timing and the playback of audio narration. The course also covers the use of master slides to help ensure consistency throughout a
presentation, and options for hiding or showing specific slides when you're delivering a presentation. This course is one of a series in the SkillSoft
learning path that covers Microsoft PowerPoint 2016 for intermediate-level users. Course Type: InteractiveResource Audience: Users who have
some familiarity with Microsoft PowerPoint and want to extend their knowledge of new and more sophisticated features in Microsoft PowerPoint
2016. Prerequisites: None Expertise: INTERMEDIATE

i..less:

Suggested classes for you
[C& ClassID:23797783 Free

Web-Based ENROLL

Language : English
Duration : 00:46
View detail Attachments >

Can't find a class that works for you? Submit a request

Jokokokok < share M Bookmark ADD TO PLAN

CIEED @D @D @D EEED @D .- ©

Figure 6: Richer course descriptions for a Skillsoft course
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Saba’s system now offers greater flexibility and extensibility to connect with third-party content vendors. In
addition to supporting AICC/SCORM content integrations, Saba now supports integrations with any content
vendor using xXAPI, LTI and Rest API.

2)

Saba Video now supports captions/subtitles on video content. This allows learners to both read and listen to
the information shown in a video, allowing for greater accessibility and increased comprehension of video
content.

Admins can also upload translated caption files to videos, so video content becomes more scalable across
multiple geographies and languages. Subdtitle files (.srt) can easily be added and managed in Manage Videos
in the system admin.

This feature is available for videos added through both social (informal) and formal learning workflows.

Search Results

VIDEO USAGE i

(] THumBNAIL VIDEO NAME CATEGORY AUTHOR CREATION DATE VIEWS FILE SIZE ACTION

_) 4 Simon Sinek - Why Le Learning superuser 15-MAY-2018 31 13.2 MB m
Simon

M Sinek
S ——— Mark as 360°
Delete

Recording #120.mp4 Learning RSAIGAONKAR 08-MAY-2018 0 59MB

Manage Subtitles

Director Recording.wmv Learning vishukla 08-MAY-2018 96 1124 MB ACTION v

Figure 7: Admin view for managing and adding subtitle files

MANAGE SUBTITLES X
+ ADD SUBTITLE
FILE NAME LANGUAGE ADDED BY DATE ADDED ACTION
The Secret to Self-Motivatio French User One 08/07/2018 [ ]
The Secret to Self-Motivatio German User One 08/07/2018 i
The Secret to Self-Motivatio English User One 08/07/2018 'i'
Imp Pending tasks.srt Croatian User One 08/07/2018 'i

Figure 8: Admin view for adding a subtitle/caption file to video
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English

Figure 10: View video captions

Saba Video now offers the option to create 360-degree video content in formal learning workflows for a
more interactive learning experience. This capability can help train employees more effectively by offering a
realistic and immersive viewing experience. Saba’s 360-degree video offers similar benefits that would be
attained during in-person training, while providing the scalability of virtual learning. It is especially beneficial
for those who need to educate employees with space-oriented content (e.g. anatomy of the body, inside an
airplane, ability to look around a building, etc.).

All 360-degree videos must be shot using a 360-degree/virtual reality recording device. Admins can easily
upload and manage these videos under Manage Videos in the system admin and users can view these
videos on their desktop, mobile device or any 360-degree player/headset device.

Figure 11: Viewing experience for 360 degree video
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Similar to Saba’s current bookmarking capabilities for formal learning, learners can now bookmark video
content. So, when a learner starts a video in a course, they can return to it at a later time, without having to
restart the video. The system will remember where they left off, so that they can take the course any time or
any place that is convenient for them.

Figure 12: Learners that launch a video in a course can close the course and retum to the course later, without having to restart the video

Saba now makes it easier for employees to contribute video learning content. Now, any employee can
record and upload video content directly from their mobile device, increasing user engagement and
collaboration within Saba.

To upload a video, a user can simply contribute a video file directly from the camera gallery on their phone
and share the video with “everyone” or a group of their choice.

eeeec T-Mobile % % 12:00 PM

To:  Everyone

Photo/Video

Camera

Saba Video
3]

Figure 13: Employees can now contribute video content to Saba, directly from their mobile device

10
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Deeper reporting and analytics capabilities are now available for Saba Video to help measure the impact of
video content.

This reporting is available for videos added through both formal and social (informal) learning workflows.
Additional out-of-the-box reports:
e Video duration reports for learners — e.g. which videos were watched, for how long

e Video duration reports for course - e.g. which learners watched the video, for how long

Additional dimensions:
e Video name

o Size
e Duration
o Status

e (Createdon

o Created by

e Updated on

e Updated by

e Deleted on

o Deleted by

e Viewed on

e Duration watched
o Completed

Additional metrics:
e Total videos uploaded
e Total videos deleted
e Total average video duration
o Number of views watched
e Total views watched
e Average views watched

Course Title Content name Timespent in Content Video Duration Video Watched Duration 15 Video Completed Video Wi
i Attempt (HH:MI:SS) (HH:MI:SS) Session (HH:MI:SS) P Session
Bl Formal content IE 0.22
WBT
[E] Formal content IE 0.22
0:00:21 0:20:01 0:00:13 No 0.22
&J Formal video new tab 219
WBT
&J Formal video new 23.94
window WBT
&d Formal video story 18.86
WBT
Total 262.02

Figure 14: Report on video usage by learner
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3)

Saba has redesigned Impressions to make it easy for an organization and its people, to implement, adopt
and leverage the full value of giving and receiving feedback in real-time to drive development growth.

Users now have the ability to leave private impressions, excluded from the social activity stream. Users can
toggle back and forth between Public (the default) and Private options. This feature supports more
meaningful, personalized and honest exchanges, without users worrying about public opinion or judgment.

Impressions can easily be left directly from the Home page or via the Impressions page, making it quicker
and easier to leave an impression.

In addition to giving feedback to an individual, Saba now offers the flexibility to give feedback to multiple
recipients at once - a practical time saver and an opportunity for enhanced team alignment and growth.

And now when Impressions are pulled into a review, it has nicer look, with a filter option for who left an
impression, the badge, whether it was private or public, and the dates.

LEAVE AN IMPRESSION

&) Lisawoods @ § Jeffsanders @ |

8 erivate

Give a badge?

Innovative pe

)ependable
®00

Give points?

5 10 25

My available points: 50

8 Prvare

CANCEL POST

Figure 15: Ability to toggle to private or public option
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IMPRESSIONS

Q. Lisa Woods €3 5 Jeff Sanders €
9 Nathan Gerbrands €3 |

Leave impression

Figure 16: Leave impressions for multiple recipients

My Impressions

6? ez G N Ep—

© 000

Figure 17: Enhanced Impression page in a review

The workflow between learning, goals and skills has been enhanced for a richer and more personalized
development experience, providing employees with a clear path forward; boosting their performance with
skill and competency development.

When an employee selects “Add Skill” within a goal, they will now be able to add a variety of skills from the
list provided. If configured, once the skill is selected the user will receive recommended learning with the
associated attainment level, which helps the employee demonstrate on-the-job competency. This
enhancement brings purpose and value to organizations who invest in aligning learning to skills.

Development tasks can be created and assigned to skills, enabling them to be recommended to users as
tasks to be undertaken to support and validate the achievement of that skill.

Both the goal and its associated tasks will become part of the check-in agenda, allowing for further

discussion between the manager and employee and creating a great opportunity for coaching and other
recommended learning.

13
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Legacy tasks will be converted to the new framework as well. Legacy tasks not marked as completed when
converted will be assigned to the first enabled category on the Workboard. Those that have been marked
completed will be assigned to the category configured as the completed category on the Workboard.

This workflow and framework is also now able to support the DDI framework.

LLL}
- () SABA. 23 HOME & Hi, Pat Rose v M ©® Q Browsewv
@) Improve Leadership Skills _ STATUS [v]
2] i
Improve leadership skills by reviewing leadership best practices on a regular basis
and by completing Leadership courses by the end of Q4. & Pat Rose
Parent goal: Add parent goal Due Date: 31-DEC-2018
Sub-goals: + Add sub goal Status: Active-Approved v/
(0% Average Progress
for Active Goals)
GOAL DETAILS
GOAL ACTIVITIES
Assignee: Pat Rose
Start Date: 07-SEP-2018
SKILLS DEVELOPMENT =
Assigned by: Pat Rose
% Leadership aan (On 07-SEP-2018)
Add skills to develop Category: Company Goal
LEARNING = Visible to: My manager & above
Add learning Exclude from Reviews No
kd
TASKS @
Add task RESOURCES

Figure 18: Skill development is now featured prominently in the goal activities section

SKILL DEVELOPMENT

0 Select Skill e Select Learning o Select Tasks

There are 4 Learning course(s) recommended to help develop this skill.

* Leadership ‘ Current Level 0 out of 5

Driving Change Achieving Your Leadershi... Communicating for Leaders... | = Building a Motivational E...

Attainable level 5 Attainable level 3 Attainable level 2 Attainable level 2
ainable level ainable level ADD ainable level ADD ainable level ADD

0 Learning Course(s) have been selected. CANCEL

Figure 19: Users receive recommended leaming

14
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@ select skl

° Select Learning

o Select Tasks

There are 40 task(s) recommended to help develop this skill.

& Cultivating Clinical and Business Partnerships |

Ask your peers and leader
for suggestions for
relationships you could build
that would help your
department/division reach
its clinical and business
objectives.

ADD

Talk to peers who seem well
networked. Ask them for
their ideas about the best
ways to meet people you'd
like to meet.

ADD

Current Level 0 out of 5

Look for an area, team,
department, or organization
with which your department
should be working closely
but is not. Initiate a
discussion with key players
from both a...

ADD

Ask a trusted peer to
observe you in collaborative
interactions and provide
specific feedback on the Key
Actions for this competency.

ADD

Figure 20: Users receive recommended tasks

@' Improve Leadership Skills

Improve leadership skills by reviewing leadership best practices on a regular basis

and by completing Leadership courses by the end of Q4.

Parent goal: Add parent goal
Sub-goals:

(0% Average Progress
for Active Goals)

+ Add sub goal

GOAL ACTIVITIES

SKILLS DEVELOPMENT
% Leadership
Add skills to develop

LEARNING (4)

Loy

| Y Filters v

Exchange networking ideas
and techniques among your
leadership team. Ask your
colleagues what networking
techniques have worked best
for them.

ADD

Ask your clinical and
business partners to
recommend books, industry
and trade journals, web sites,
blogs, or social media
groups that will enhance
your knowledge of t...

ADD
STATUS
4 &
& Pat Rose
Due Date:
Status:
GOAL DETAILS
Assignee:
Start Date:
@
Assigned by:
as
Category:
@ Visible to:

Sit down with a peer or your
leader and compare
networks. Brainstorm ideas
for filling gaps.

ADD

Implement a service
partnership scorecard with a
partner. Rate each otheron a
variety of agreed-upon
standards, exchange
feedback, and set goals for
improvement on bo...

ADD

V]

31-DEC-2018

Active-Approved v/

Pat Rose
07-SEP-2018

Pat Rose
(On 07-SEP-2018)

Company Goal

My manager & above

Exclude from Reviews No
”

RESOURCES

Add attachment  Add link

SUMMARY GOAL PROGRESS FOR PAT ROSE

Driving Change Your Leadership Poten C dership SI
Not Registered [} Not Registered [} Not Registered [}

Figure 21: View of goal in progress with associated leaming and task

P
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Saba’s system now supports content from Development Dimensions International (DDI). DDI offers a rich library of
skills, learning content and development tasks designed to help organizations find, grow and inspire leaders. DDI
maps all of their learning content and development tasks to their skills content, so employees have a clear path
forward to meaningful skill development that will ultimately help them improve their performance and advance in
their careers. DDI content can provide a richer and more meaningful L&D experience within Saba and is available for
purchase from Saba, with supporting services to get started.

The following changes have been made to support DDI content:

- Admins can create development tasks and associate them to a skill

- The character limit for a skill description has been increased to support DDI skill descriptions

- Ascroll bar has been added to the hover-over information topic to support the increased character length of a
description

- Behavioral indicators are now displayed when assessing and viewing a skill record

HR Home Development Tasks
Manage Organisations
Manage Skills Title I | I Type -Select One- v| #*
Sale Group | -Select One- v| #* Task ID
Skill Groups
Configure | Save Search Query SEARCH

Assessment Methods
Proficiency Levels

Development Tasks New Development Task
Approval Chain

Development Tasks

Manage Jobs
Manage Goal Library

Manage Location & Facilities

Figure 22: Configure development tasks

Skill Details: Cultivating Clinical and Business Partnerships

m Proficiency Indicators Descriptors Weights Groups Attachments Development Tasks
Name* [ Cultivating Clinical and Business
B I U E-iE- ==

Taking actions and developing relationships necessary to meet

Description and exceed patient needs (includes relationships with patients,
patients’ families, co-workers, and external partners); holding
self and others accountable for providing a positive patient
experience (including safety, satisfaction, and clinical outcomes);
using appropriate interpersonal techniques to resolve difficult
patient situations and regain their confidence.

hi Words: 281

Skill Library Company Skills

Domain* world Q Q

Figure 23: Increased character limit to skill descriptions
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HR Home Skill Details: Cultivating Clinical and Business Partnerships

Manage Organisations

i Profi ’ Seseri )
Manage Skills Main p Weights Groups Attachments Development Tasks

Skill Groups Associated Development Tasks Associate Development Task | Print | Export
Assessment Methods l Title [ Type [Group [TaskiD  [Actions ‘
Proficiency Levels Consider your short- and long-term business and clinical goals. Make a list of areas that could be
advanced by networking or building a partnership. Scan your external and internal business 00000061 Delete
Approval Chain environment and make a list of potential partners.
ine your network i by asking yourself, “Who can help me? Who knows what's
Development Tasks gomg on? Who gets around roadblocks? Who are the critical links in the supply or information 00000062 Delete
chain?”
Manage Jobs o N . )
Prioritize the people in your network, making the most frequent contacts with your most 00000063 Delete
Manage Goal Library productive sources.
. Promote yourself as a source of information about people, systems, and processes by
Manage Location & Facilities contributing in meetings, joining a task force, or writing an article or blog. 000000647 Delete

Figure 24: Associated development tasks

Pulse

Streamlined Custom Surveys

Saba’s custom pulse survey workflow has been streamlined and optimized, making it easier than ever to get real-
time insights on talent development and employee engagement.

All users, including non-admins, can now launch a simple and intuitive survey tool directly from the Home or Me
page, encouraging adoption and ongoing usage of this valuable tool. Non-admins can have access to surveys with
“simplified survey privileges” security role or related rights. Custom surveys are also domain aware, allowing junior
administrators the ability to create and administer surveys without concern that they will see survey results data from
other departments or organizations.

Several enhancements have also been made to the custom survey analysis page. The questions are more visually
appealing and demographic filters can now be applied to each question in detail, providing more powerful analysis
and insights. The survey analysis page can also be exported to PDF format for viewing offline.

Mobile users will also benefit from faster loading time and responsiveness.

@ Manage Surveys RECENT SURVEYS
What's Important to Me 0 responses
Type atleast 3 characters to seal
Margaret Flynn Insight Survey 0 responses
CLDET Quick Question 1 responses
3 0% Go to My Surveys
Response(s) Completed
PQ-0 omplete
Wellness Survey What's Important to Me Satisfaction Survey for My C...
58 Plan /' Draft T Active #* Draft
Drafted On 27-AUG-2018 Started On 25-AUG-2018 Digfted On 24-AUG-2018
N Activity
EDIT : VIEW RESU... : EDI
2 Profile
/. Continuing Education
Credits
[+ o,
0 0% 0 0.00% Home Page Access
@ Completed Learning
Response(s) Completed Response(s) Completed
u LCEmlEg RN CES Insight Survey Book Club Survey
£ Order History T Active T Active 2018 Saba Software,
Started On 22-AUG-2018 Started On 22-AUG-2018 —

Figure 25: Create survey via Home and Me pages
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What's Important to Me?
Section 1: What's Important to Me

ACTIO

E

B
Q1 How would you describe the mood within our work team. ¥ Yes/No
@ y @ @ u ﬁ Multiple Choice (single answer) DI
A m True/False
Q2 How would you rate the usefulness of the weekly check-in sessions with your manage, | gy
h{ g All That Apply
) : ) Essay g
Q@3 How often do you hear feedback about your work? h ol scal N
cale
1 2 3 5
n hi B Pulldown Menu &
Never Rarely Sometimes Usually Always |
< Smiley
Q4 Rank the importance of the following s y
Informal Feedback Star
Weekly Check-Ins with manager h = Ranking F
Skills Assessments i Numeric
Annual Performance Review
3 of 4 answered Section 1/ 1 PREVIOUS
Figure 26: New, additional question types and updated look for scale questions
Launch & Monitor Custom Surveys
Check Members Go Back
EXPORT TO PDF
Survey Analysis
68.42% ©
Completed
10.53%
Tola.ll lg.lsers Partially Completed
21.05% @
Not Completed
Question Level Analysis
1. How happy are you with our customer service?
4 Fiter by demographic
Critenia 1
Do you have our servic. | v
1
No v
Critena #2

Number of Users

24 )0 you have our servic v
No v
Critena 83
v
. 0 0
0 1 T

~ A\ a B
~ » F
s . s | e
?F <

Responses

Figure 27: Enhanced custom survey analysis
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5)

LinkedIn Learning offers personalized learning experiences taught by real-world professionals. With Saba’s new
connector, learning content from LinkedIn seamlessly imports into Saba’s system, offering employees a higher

quality and more personalized learning experience, while reducing the burden of content creation for the admin.
Content can be track and managed in Saba, no matter if the content is launched within Saba or within LinkedIn.

SELECTED

T ADOBE CONMECT m ® metro
A’d}b‘! for Content Marketing J .J O b b
LEARNING
Virtual Learning Content Recruiting

B® Microsoft

L MONSTER fOpenSesame
Dynamics 365 s
Data Integration Recruiting Content
salesforce TANGO U |t'mate
CARD SOFTWARE
Peode first
Data Integration Rewards Data Integration

Figure 28: LinkedIn Learning connector in Saba Marketplace

Automated reward administration takes the work out of employee rewards with an automated system that supports
real-time, self-driven access to an employee’s gift card of choice.

Saba now offers a connector to e-gift provider Tango Card, a great complement to Saba Cloud custom rewards.
This reward option is quick and easy to administer — perfect for those that don’t have the time to build and manage
their own reward catalogue and understand the connection between real-time recognition and employee
engagement.

Tango Card offers a wide variety of gift cards through their extensive catalog. Employees can use the points they

earn in Saba Cloud from Learning and Impressions to purchase gift cards they really want. Gift card orders process
automatically so employees can use their reward immediately, while relieving admins from managing orders.

19
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SELECTED b4

A":! ADOBE CONNECT m U me go

for Content Marketing J o) b
LEARNING
Virtual Learning Content Recruiting
B® Microsoft
- MONSTER
Dynamics 365
Data Integration Recruiting Content

.
Ultimate
SOFTWARE
Feople first
Data Integration Rewards

Data Integration

Figure 29: Tango Card connector in Saba Marketplace

Wallet
Featured Rewards VIEW ALL REWARDS 183
POINTS
visa $100 visa $80
““

$100 VISA GIFT CARD $50 VISA GIFT CARD $100 ZARA GIFT CARD $50 STARBUCKS GIFT CARD
A $100 Visa Gift Card good A §50 Visa Gift Card that can be
anywhere Visa is accepted. used anywhere Visa is accepted.

1000 500 1000 500

POINTS POINTS POINTS POINTS

Figure 30: Employee view for Tango gift cards within the Rewards Store/My Wallet in Saba

ADM Vantage HCM Connector

The Saba Cloud Connector to ADP Vantage HCM® automatically imports employee data from ADP Vantage HCM
into Saba Cloud. This integration also automatically creates related objects such as, Organizations, Job Types and
Locations in Saba Cloud without having to get extracts from ADP or build RDI files in Saba Cloud for employees.

AVAILABLE b

Adobe Sign Vantage HCM m

Recruiting Data Integration Recruiting

#5»  Webex | 2B

MicroApps Virtual Learning Recruiting

5
(‘4 (ORN FERRY /1SS€S Nt o

Recruiting Recruiting Recruiting

Figure 31: ADP Vantage HCM connector in Saba’s Marketplace
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JobTarget Connector

Saba’s integration with JobTarget enables recruiting admins to post job requisitions from Saba directly to 25,000+
niche job boards all at once for a minimum service fee. With this connector, contracts are not required with
JobTarget nor with any of the job boards listed for basic job postings.

This connector also leverages a single-sign on, so creating a separate account with JobTarget is not required.

In addition, recruiting admins can keep track of the number of clicks on their job posting, and the job board source
that the candidates are coming from.

. BACK | Jobs
Product Management - Crew $11

APPROVED ON: 07-DEC-2017 | LOCATION: Pune
e CANDIDATE SOURCES
LAST UPDATED: 07-DEC-2017 = HIRING MANAGER: Vks Hiring Manager

STATUS: Active JOB POSTED: Internal and External |
NUMBER OF HIRES: 3 Intéemel Jobacaed e
(Published)
: 5 i Career Site 0%
/' View/Editjob & Add Candidate € Publish/Unpublish 99 TuneTIM 22 Compare Candidates More actions v .
Qe (Published)
Post your job ads to the multiple job sites
simultaneously using JobTarget
CANDIDATES CANDIDATE SUGGESTIONS ACTIVITY STREAM HIRING TEAM
POST ON JOB SITES
Find Candidate by name, locations and more Q | Y Filters v Y Saved Searches v
All New Interested Interviewing offers HIRING RECOMMENDATIONS
1 1 0 0 0
Active 1] Complete 1 L -

Figure 32: Post job req on job sites via JobTarget

CONFIRM

You will now be redirected to another system and your user account will get
created automatically. Do you wish to continue?

Figure 33: Redirects admin to JobTarget site
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@) JOBTARGET octay | AdmnUser

Enterprise

Dashboard Jobs Marketplace OFCCP Compliance Programmatic Reports Help

Division: Default JT Posting Credits: 50 Add more credits

Quick Search Job you are working on:
My Contract Sites Product Management, Pune, 2703 - Division: Default
My Membership Sites Choose a Job Site(s) to post your Job on.

My Saved Sites

My Recently Used Sites

n 30 45 Sort by Job Relevancy v

Search Job Sites Results: 112 sites found for "Monster"
Position Title or Job Site Name

$375
Monster.com V §375 ADD TO CART
Monster b 4

monster] Relevancy Score: ETIEIENH © $275
wwame s | Monster is the eriginal and premier provider of global online recruitment 31 days
Location solutions, bringing together employers and job seekers to improve their JT Posting Credits: 1

lives.Read More

Monster.com CPC
+Advanced Job Search Relevancy Score: (-]
No description found. Read More

AWl View Cart/ Proceed to Posting

Figure 34: JobTarget automatically recommends a list of job boards

MowsTER

REQUISITION ID 2703
Product Management

APPROVED ON: 12-DEC-2017 | LOCATION: Pune _
CANDIDATE SOURCES

LAST UPDATED: 14-DEC-2017 = HIRING MANAGER: Super User 3 New Candidates

D O O - G )

STATUS: Active JOB POSTED: Internal and External
Other 33.33%
NUMBER OF HIRES: 3
N o Career Site 16.67%
/ View/Editjob & Add Candidate @ Publish/Unpublish @& TuneTIM 22 Compare Candidates More actions v :
(Published)
Internal JobBoard 16.67%
CANDIDATES CANDIDATE SUGGESTIONS ACTIVITY STREAM HIRING TEAM (Published)
Employee Referral 16.67%
Find Candidate by name, locations and more Q Y Filters v Y Saved Searches v
- JOBTARGET
All New Interested Interviewing Offers
Active 6 Complete 3 Ohio Means Jobs 0%
(Active - Remov...)
v
HERC - Higher ... 0%
(Active - Accou...)
New Candidates SortBy: | % Match v
PostTo Job Sites | Remove all job Postings

« Candidate #4 « 2hoursago » Via Nyla Reed Referral

k Jadhav

LHDINA REAARMMAFAINATIAMC

Figure 35: Track job board status back in Saba Cloud, including number of clicks, posted date and expiry date
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6) Mobile

Enhanced Usability

The Ul and UX in Saba’s mobile app has been enhanced to be simpler and more intuitive. Mobile app users will now
experience simpler navigation, improved typography, fewer clicks, clear and concise content, and less scrolling. The
bottom bar navigation has been updated to present the user with more important information up front, including the
Activity Stream, Dashboard, My Team, Catalogue, Workspaces and more. If Saba Performance is configured, My
Team will be replaced with Impressions.

The Activity stream now leverages a card layout, which better represents the use of images and video. When an
image is opened on the mobile app, the background color adjusts automatically to best suite that image for optimal
viewing.

The Dashboard view offers additional access to insights such as active learning vs. completed learning, active goals
vs. completed goals, and in progress reviews vs. completed reviews. It also offers the ability to launch a pulse
survey, an impression or a meeting instantly.

Finally, the More tab provides access to the Profile, People, Groups, Workspaces, Video Channels, Messages,
Downloads, Admin, Settings and Log Out.

] il Airtel & 1:16 PM ] wil Airtel = 117 PM

Activity Activity

1% Qsearch People, Resources, Groups, Courses 12

Qsearch People, Resources, Groups, Courses

- -
My Views = Resource Type =

k=
- Judy Bright contributed a video to Everyone: ‘ ﬁ g:'::s::'?i‘;zd afile to Saba Cloud Forum:
@ Effective 1-on-1 meetings 9
13w ago
32w ago

Like Comment Share

Like Comment Share

You contributed a link to Mentor Community: You contributed a file to Saba Cloud Forum:
,g, 10 things to keep in mind when delivering Redwoods

feedback 13w ago

32w ago

Like Comment Share
M You contributed a video to Everyone: 4 minute

B L e B = B L

Activity Dashboard My Team Catalog More Activity Dashboard

()

Figure 36: Enhanced user experience on the Activity Stream is optimized for images and videos
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wil Airtel & 1:14 PM wil Airtel T 1:15 PM
] Pat Rose Pat Rose
Learning >
5 1
10 5 13 Active Completed
Pending action In Progress Completed
Reviews >
Goals >
7 10
5 1 In-progress reviews Completed reviews
Active Completed
Pulse 360 >
Reviews >
Impression >
7 10
In-progress reviews Completed reviews Meetings Upcoming meetings 0 >
Pulse 360 > ™M >
Impression > Workboard >
Meetings Upcoming meetings 0 > Recruiting Upcoming interviews 0 >
- - —
B L B B8 B L & 8 =
Activity Dashboard My Team Catalog More Activity Dashboard My Team Catalog More

() ®

Figure 37: Dashboard view for the mobile app with insights on in progress Leaming, Goals and Reviews

Saba Cloud

] il Airtel = 7:50 PM

g Pat Rose
<% VP Operations

People

‘ Groups
Workspaces
Video Channels
Messages
Downloads
Admin
Settings

Log out

B ] & =]

Activity Dashboard My Team Catalog

Figure 38: More tab from the mobile app
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9
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7)

The new ranking visualization capabilities addresses the need to visually display top rankers in relevant reports,
allowing leaders to identify — at a glance - those individuals, teams or departments. For example, the report can
identify and rank top scorers, top impression givers, etc., but is not limited to successful outcomes - it can also
identify and rank those who have not met a compliance requirement.

The visualization supports three themes:
e Podium-Top 3
e Stairs—Top 10 arranged as stairsteps
e Tabular list = Top 10 arranged in a list

Images (person, groups only) are also displayed, in addition to the metric chosen for the ranking. The tabular listing
shows the rank number as well, while the Podium and Stairs are self-explanatory with the visual presentation. The
PDF download contains the chart displa.y

Impression User

450 1

Sandeep Thorat
4 ‘s,

2 40

‘ Yogita Gandhi
w7 35
). Mihika Gandhi
22
Alice Alice

19

Sl\ ROSE PAT

16

Pat Rose

13

N O O AWM

Bruce Wayne... (+2)
¥
' 10

O

#, John Gartner1... (+2)

® 10

Figure 39: Ranking visualization
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&)

A

Figure 40: Podium display

Figure 41: Stairs Display

Hierarchy Insights Presentation

Saba now provides an easy, insightful comparison of data at multiple levels to help make better decisions and to
determine the next steps forward. Information visualizations present insights at a glance, both at a higher level and
a drilled-down level of reporting.

For example, managers are able to drill down to their specific levels of KPIs and metrics and get answers to

questions like “How does Jane Doe compare with the overall team for compliance training” and “Where does John
Doe rank compared to the overall team engagement data.”
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Report Date: 2018-08-09 17:06:31 [e] [ munevew | B
» Filters Manager Full Name Equal To SGSMGR AND Completed Courses (Transcript)...
» Grouping options  Level 1: Course Title, Level2:
m: Select an appropriate cgfirt section to accordingly filter the report data. INsmmm
5 -
Insights x
E SGSMGR sg super
3
Count of Count of
g 1 Registrations 32 Registations 17
s
H Count of Count of
unt of unt of
¢ 8 Completions A4 Completions 21 >
0
¢ Successtul Successtul
o ] e [ s [ [ Courses 4 couses 21
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3 5 3 g 3 3 3
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wee AV
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Figure 42: Level comparison

Figure 43: Insights

Figure 44: Insights — Summary vs. Total
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8) Platform

Microapps

Saba now offers hosted microapps through Saba Cloud'’s platform. Microapps that are pre-made, configurable or
custom built to meet specific needs are now available for purchase from Saba’s Technical Services team.

PLAN SUMMARY TWITTER FEED EXAMPLE as
Goals & Objectives skills Development Leaming & Certifications Reviews, Meetings &
d P 9 Interet 9 Tweets o) @savasotware °
nterviews
@ saba Retweeted -
HR.com
@HRdotcom
Leamn how to stop #Managing and start #Coaching
* Active 29  Atrequired level 3 © Completed 37 « Completed reviews a4 @sabasoftware #webcast TODAY #feedback
 Completed 2 e Above required level 3 In Progress 17 o inprogress reviews 41 Register Now: okt.to/tEJ35n
 Below required level 10 | e Pending action 14
GO TO PLAN ,
> /
M| START CONVERSATION | @ Contribute (9 Meet 3 Private Message =~ <. Quick Share
4 R
™
o b 5h
ACTIVITY Al For Me! v My Tags v Type v ¢ swa °
@sabasoftware
At Saba, we're constantly finding ourselves more
You joined the group CP ILT Test and 9 others and more proud of how smart our people can be,
04/06/2018 6.47 P excited about our industry, and energized by the

amazing things our customers are doing. Check
out our roundup of what's been happening in
Sabaland! bit ly/2P9yNiw

Jeff Tanner was added to the group Click for Performance
03/01/2018 12:00 AM

‘3
You bookmarked You
8
03/12/2018 10:09 PM

On Pride in Our Work, and in our Workplace
You were added to the group Teri's Group At Saba, we're all about our people, our space and our
K 02/14/2018 10:52 PM customers. Here are some recent highlights that
saba.com

Figure 45: Example of a microapp for a Twitter newsfeed
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Every company says they want to engage, motivate and inspire their people. As we see it, the problem is not that they can’t — it’s that they don’t
have the environment that really enables their top talent to thrive. Saba creates that environment, with talent development solutions that put
people and teams in the driver’s seat of their own experience, while staying aligned to your business goals. And delivering deep performance
insights that connect people to business success, like no one else can. Saba. The Talent Development Company.
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