


A look forward...

 The following is intended to outline our general product direction. It is
intended for informational purposes only and is not to be incorporated
into any contract. It is not a commitment to deliver any material, code,
or functionality, and should not be relied upon in making purchasing
decisions.

 The development, release, and timing of any features or functionality
described in this communication remains at the sole discretion of Saba
and may change at any time, with or without notice.

e This information is shared under explicit non-disclosure agreements.
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Copyright Information

» Materials subject to change without notice

» Any upgrades you make may need new training and
documentation

» Copying is prohibited in whole or part

6 Saba University




Key Notes

{saBA

User-Centric Dashboard

User Centric Dashboard

* Look Now - Act Now

» All sensitive information will be presented to the user which can be accessed
at a glance

* The information which needs immediate user attention

» Focus on daily and weekly use cases to help end user fulfil the objectives and
get success at work

e My team — each member information will be presented with a new dashboard
format

e The Dashboard screen will have the user-centric design to represent hyper-
connection between learning and goals

» The Dashboard representation will change according to different
components. For example, Dashboard of Learning only customer will be
different from Learning + Performance + Social customer

* Quick filter access for pending and in-progress items for Learning and Goals
sections

» Visibility of the bottom tile components (Pulse, TIM, Meeting, Impression) will
be according to Services ON/OFF status




User-Centric Dashboard

Key Notes User-centric Dashboard will be visible in case of Learning or Performance
configuration ON. The following is the list of combinations which will have User
Centric Dashboard.
e Learning
e Learning + Performance
e Learning + Social
e Learning + Performance + Social
e Learning + Performance + Social + Recruiting
e Performance Dashboard
e Performance + Social
» Performance + Social + Recruiting
The following variants will show the existing Dashboard (Tiles) Page.
« Social
e Social + Recruiting
e Recruiting
» Access points of “Workboard”, “Reviews” and "Recruiting” will be covered in
more menu in case of user-centric Dashboard.
e The Dashboard and the bottom bar will be adjusted according to services
ON/OFF status.
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User-Centric Dashboard
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Key Notes
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Learning + Goal Combination
The outer circle is for Learning items and inner is for Goals
Max 3 items will be shown up-front for Learning and Goals. All remaining items can be
accessed by clicking on more icon placed on the circles
Course, Certification, and Curriculum will be included in Learning items on Dashboard
Completed Learnings will not be presented on the Dashboard
The following Learning Status will be available in Dashboard by given sort order
Course:
e In Progress -1
» Reacquisition Required — 2
* Registered -3
o Offered -4
» Pending Registration — 5
* Pending Approval — 6
Certification:
e Overdue -1
e InProgress -2
* Recertification Required — 3
* Assigned —4
Curriculum:
e Overdue -1
e InProgress -2
o Assigned -3
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Learning + Goals Dashboard
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Learning Only Dashboard
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Goals Only Dashboard
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User-Centric Dashboard

There will be a single circle in case of Learning or Performance only configurations

Clicking on item of Learning or Goals will take a user to respective detail screen and
will have associated Goal/Learning tiles if available

Team member Dashboard
e Team member Dashboard can be accessed from My Team View
» Each member’s Learning and Goal information will be presented in a new
dashboard format
» Team member Dashboard will have Workboard tile

Empty states
It will have the option to "Add Learning” and "Add Goals"” to get started
» The offline empty state will be presented with a proper message and retry option
* My Team Dashboard empty states will have “No activities” message wherever
applicable
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Related Goals and Learning
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User-Centric
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User-Centric Dashboard — Empty State
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User-Centric Dashboard - Empty State
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What?

Why?
Key Notes

Goal Detail Screen

Ul revamp of Goal detail screen
Hyper-connection between Goals and Learning

As a part mobile information architecture changes and usability improvements

* The Goal detail screen will have the following information:
* Goal Name
» Goal Description
* Important details about Goals such as: Category, Assigned by, Assigned on,
Visible to, Status, Weight, Due Date, Parent Goal, Sub Goal etc.
» Associated Learnings — This will have all Learning information along with its status
associated with Goals
e Goal Comments — all user comments will be tracked along with percentage
information
» The Goal detail screen will appear when “"Goal” will be clicked from any place in the
app
* The more menu will have additional Goal actions such as “Mark Completed”, “On
Hold" and "Archive”. The “Mark Completed” is the primary action for Goals so it will
appear in both the places, in more menu and detail page
* On click of “Full Description” button, a new window will appear which will have all goal
detail information




Goal Details
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What?

Why?
Key Notes

Impression Listing And Details

Impression listing will help an employee to see all his sent and received impressions at
one place

A new experience for viewing impressions from the mobile app

e Impression listing will have the following components
» Two tabs for "Received” and “Sent” Impression Pages
» Each row of Impression listing will consist of the following information as
applicable
e Impression receivers name
» Impression received date and time
* A short preview of impression (max 2 lines)
e Badge information if any
* Acknowledged button —in case of the impression receives any
acknowledgment message
* The entire impression list will be refreshed on pull gesture
» Impression detail page consists of all the Impression related information including
Badges, Points and Thank you button
» The user can launch “Leave an impression” module by clicking on Plus icon at the
top right corner of the screen
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Virginia Garcia
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1 Lorem ipsum dolor sit amet, consectetur adipiscing
elit, sed do eiusmod tempor incididunt ut labore et
dolore magna aliqua. Ut enim ad minim veniam, quis
nostrud exercitation ullamco laboris nisi ut aliquip ex
L ea commodo consequat.

Duis aute irure dolor in reprehenderit in voluptate
velit esse cillum dolore eu fugiat nulla pariatur,
Excepteur sint occaecat cupidatat non proident, sunt

in culpa qui officia deserunt mollit anim id est
laborum.

® Badge name

THANK YOU

W Fositive, specific feedback helps people feel good. b4
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Impressions

Virginia Garcia is impressed by Ashley Ford.

Virginia Garcia
26.06.2018 - 07:10 AM

Lorem ipsum dolor sit amet, consectetur adipiscing
elit, sed do eiusmod tempor incididunt ut labore et
dolore magna aliqua. Ut enim ad minim veniam, quis
nostrud exercitation ullamco laboris nisi ut aliquip ex
ea commodo consequat.

Duis aute irure dolor in reprehenderit in voluptate
velit esse cillum dolore eu fugiat nulla pariatur.
Excepteur sint occaecat cupidatat non proident, sunt
in culpa qui officia deserunt mollit anim id est
laborum.

® Badge name




What?
Why?
Key Notes
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Leave an Impression

Ability to give Impression with Badges and Points in the Mobile

Experience improvement in the existing Impression flow

There will be four entry points for “Leave an Impression” module

» Dashboard, Profile Page, Impression Listing Page, and My Team
Introduced new auto search feature while searching for a person, for whom they
want to leave an impression
When leaving an impression, we have provided an option for the user to determine
whether the impression is to be private or public
The private impressions will be shared with the manager and their management
(excluding alternate managers). Whereas public impression will be shared with an
entire organization
Suggested Impression — a set of predefined suggested Impression comments, which
can be accessed by clicking “Suggested Impression” button
Ability to share the reward points along with impression. The user can share
anything in-between 5 to 1000 reward points. The shared reward points will be
deducted from the user’s account
Badges — A list of all configured badges will be available on clicking “Badge” button,
the user will be able to choose a badge while sharing an impression




Leave an Impression
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Thank you for Impression

Introduced “Thank you” button in Impression detail page

« As an impression recipient, its good to say thanks to the sender so that the sender
also feels good about his action

* Employees need to feel valued and recognized and an impression plays a big role in
that

» Provided the ability to the user to thank others for taking their time to write an
impression which will drive employee satisfaction, engagement, and better
contribution

« The sender will be able to see the sent acknowledge message along with the
received impression

* The impression sender will receive a "Thank You" notification
e On click of “Thank You" button, new compose window will appear with prefilled
impression sender address in the “To" section and “Thank You” message in compose

section. The user can add/edit comments in compose section

» The user will be notified with success or failure message when thank you message
will be sent to impression sender




Thank you for Impression
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Virginia Garcia
26.06.2018 - 07:10 AM

Lorem ipsum dolor sit amet, consectetur adipiscing
elit, sed do eiusmod tempor incididunt ut labore et
dolore magna aliqua. Ut enim ad minim veniam, quis
nostrud exercitation ullamco laboris nisi ut aliquip ex
ea commodo consequat.

Duis aute irure dolor in reprehenderit in voluptate
velit esse cillum dolore eu fugiat nulla pariatur,
Excepteur sint occaecat cupidatat non proident, sunt
in culpa qui officia deserunt mollit anim id est
laborum.

® Badge name
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Impressions

Virginia Garcia
26.06.2018 - 0710 AM

Lorem ipsum dolor sit amet, consectetur adipiscing
elit, sed do eiusmod tempor incididunt ut labore et
dolore magna aliqua. Ut enim ad minim veniam, quis
nostrud exercitation ullamco laboris nisi ut aliquip ex
ea commodo consequat.

Duis aute irure dolor in reprehenderit in voluptate
velit esse cillum dolore eu fugiat nulla pariatur.
Excepteur sint occaecat cupidatat non proident, sunt

in culpa qui officia deserunt mollit anim id est
laborum.

® Badge name
4 ACKNOWLEDGED

Asley ford
26.06.2018 - 07:10 AM

Thank you Virginia! Duis aute irure dolor in
reprehenderit in voluptate velit esse cillum dolore eu.




What?

Why?

Key Notes
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Hide and Show Modules

A control screen to system admin to determine turn ON/OFF specific modules/features
for the mobile

Control how much or how less you want on your Saba Cloud mobile app

« A control screen to system admin to determine turn ON/OFF specific
modules/features For example, the web tenant may allow Performance/Workspace
features to be available on Web. But they may NOT want the same features to be
available on the mobile app

* We have provided a separate layer of control configuration for the system admin.
From where admin can control, the visibility of specific application
features/modules/services on the Mobile and Web

« Hide or show modules will be applicable to all the services/modules surfaced on the
mobile

 This feature is useful for the customer who wants limited mobile feature on their app

e The following modules sub-elements will be shown according to service on/off status

« Search resources sub-elements - blog, channel, conference, etc.
« Learning list - checklist, evaluations, certifications, curriculum etc.
» Activity stream - blog, video, etc.

« Messages - notification, private messages

» Deep links - all deep links will adhere the service on/off




System Admin Control Screen

| Names |Enabled |Mobi|e Enabled |Actions |
Career Planning f O A PUSH
[# Collaboration PUSH
Compensation ) PUSH
® Ecommerce PUSH
# Foundation
* Learning PUSH
[# performance PUSH
Planning O PUSH
* Pulse 360 PUSH
# Recruiting + Internal Opportunities PUSH
[* Ssaba Discovery O PUSH
[#/ Saba Video PUSH
Social Core ) PUSH
#* Succession O PUSH
\. J
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Hide and Show Modules
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Saba Cloud Customer Community

http://community.sabacloud.com
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Saba Online Help ) o —
Education & Training 8 e e Commurky Corc °

Documentation
Product Discussion Group
Saba Events
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